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Propark is pleased to announce the following Employment Opportunities: 

Part Time 3rd Shift Cashier 
Location:  Hartford, CT 
 
Propark America is one of the nation’s leading parking companies, providing full and limited ser-
vice parking solutions for office buildings, retail centers, airports, medical centers, universities, 
municipal facilities, residential buildings and hotels.  Headquartered in Hartford, Connecticut, 
Propark operates more than 400 locations in convenient markets across the United States, in-
cluding Rhode Island, New York, Washington D.C., Boston, Cambridge, Cleveland, Cincinnati, 
San Antonio, San Francisco, Oakland, Palo Alto, Monterey, Hartford, Stamford and New Haven 
CT.  

Essential Functions and Qualifications: Ability to work flexible hours, weekends and holi-
days. College students encouraged to apply.  Potential candidates must be able to perform 
physical site audits of parking areas throughout the hours of 11pm—7am.   

 

 General requirements to be considered for employment include but not limited to: 

  
 Applicants should be energetic, friendly, self motivated and enjoy working around people 

in a fast paced environment 
 
 Be able to work outdoors in all weather conditions 
 
 Maintains professional appearance at all times, clean and well groomed as per company 

standards 
 
 Must participate in an interview  
 
 Great customer service skills 
 
 Excellent interpersonal and excellent written and verbal English communication skills 

 
 

   
Interested candidates should submit a resume directly to resumes@propark.com, and include 
the position applied for in the subject line.  
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Propark is an Equal Opportunity Employer (EOE).  Qualified applicants are considered for em-
ployment without regard to age, race, color, religion, sex, national origin, sexual orientation, 
disability, or veteran status.  If you need assistance or an accommodation during the applica-
tion process because of a disability, it is available upon request.  The company is pleased to 
provide such assistance, and no applicant will be penalized as a result of such a request. 






